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Special credit will be given for precise and correct
answer. Marks will be deducted for spelling
mistakes, untidiness and illegible hand writing.
The figures in the margin indicate full marks.
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1. Answer any two questions :

(a)

(b)

(c)

(d)

( English Version )
20 x 2 =40

Where and in what respects is
occupation or profession in Civil Service

distinctive from other profession ?

Elaborate the history of the
development of professional personnel
administration in India. For what

points of departure is the colonial

tradition different in it ?

What are the similarities and
differences between the systems of
administrative conflict resolution in the

American and British systems ?

Write an essay on the origins,
evolution, functions and limitations of
the Central Vigilance Organization in

India.
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2. Answer any three questions : 12 x 3 =36

(a) Examine the major objectives and
determinants of personnel

management.

(b) Analyse the merits and demerits of
different  procedures adopted for

promotion in personnel management.

(c) Discuss comparatively the procedures
of employee recruitment in the periods
1979-93, and from 1993 up to the
present in light of the recommendations
of the Satish Chandra Committee for
employment of personnel in all India

services.

(d) Indicate, in light of the nature and
possible objectives of training of
personnel in developing countries, what
should be the strategies of such
training.

(e) Is morale at all measurable ? How can

its measurement be possible ?
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How does the role of the bureaucratic
class differ in particular political
settings ? Should it change in this

way ? Give your opinions.

3. Answer any four questions : 6x4=24

(a)

(b)

(c)

(d)

(e)

How have Taylor, White, Finer and
Nigro established the relevance of
personnel management in

administration ?

Why is the State called the 'ideal
employer' ?

What are the recommendations of the
Fulton Committee in personnel

management ?

What are the considerations that are
given special importance in personnel

management in modern times ?

How is the socio-economic prestige of
the All-India Civil Service an obstacle to

its performance of tasks ?
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(f) What were the cultural roots of
personal management in the Mughal

administrative system ?

(g Why is the Union Public Service
Commission called the pillar of

personnel management in India ?

(h) Where is the procedure of employee
recruitment for subordinate positions
in State Civil Services different from

that for superior positions in it ?
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