
 

  

 

 

M.A. DEGREE EXAMINATION –  
JANUARY 2015. 

Second Year 

Social Work 

HUMAN RESOURCE MANAGEMENT AND HUMAN 
RESOURCE DEVELOPMENT  

Time : 3 hours Maximum  marks : 75 

SECTION A — (3  5 = 15 marks) 

Answer any THREE questions. 

1. Define Recruitment. What are the methods of 
recruitment? 

 £o A©ºzxuÀ Áøμ¯Ö. £o A©ºzxu¾UPõÚ 

ÁÈ•øÓPÒ GßÚ? 

2. What are the types of wages? 

 T¼PÎß ÁøPPÒ ¯õøÁ? 

3. Explain the techniques used in performance 
appraisal. 

 ÷Áø» ©v¨¥miß ~qUP[PÒ £ØÔ ÂÁ›? 
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4. What is training? 

 £°Ø] GßÓõÀ GßÚ? 

5. Explain Job Enlargement. 

 ÷Áø» Â›ÁõUP® £ØÔ ÂÁ›. 

SECTION B — (4  15 = 60 marks) 

Answer any FOUR questions. 

6. Explain the functions of human resource 
management. 

 ©Ûu ÁÍ xøÓ°ß ö\¯Ø£õkPøÍ ÂÁ›. 

7. Explain the theories of wages. 

 T¼°ß ÷Põm£õkPÒ £ØÔ ÂÁ›. 

8. What are the modern methods of appraisal? 

 ©v¨¥miß |ÃÚ ÁøPPÒ ¯õøÁ ÂÁ›? 

9. Explain the need and importance of training and 
development. 

 £°Ø] ©ØÖ® •ß÷ÚØÓzvß ÷uøÁ ©ØÖ® 

•UQ¯zxÁ® £ØÔ ÂÁ›. 

10. What are the roles and responsibilities of a HR 
manager? 

 ©Ûu ÁÍ ÷©»õÍ›ß ö£õÖ¨¦PÒ ©ØÖ® £[S 

GßÚ? 
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11. Describe the quality of work in detail. 

 uμ©õÚ ÷Áø» £ØÔ Â›ÁõP GÊx. 

12. What are the types of training? Discuss. 

 £°Ø]°ß ÁøPPÒ £ØÔ ÂÁõv. 
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