
URANIUM CORPORATION OF INDIA LIMITED 
 (A Government of India Enterprise) 

(CIN : U 12000 JH 1967 GOI 000806) 
PO : Jaduguda Mines, Distt. : Singhbhum (East), Jharkhand – 832 102 

 
Advt.No. - 04/2014 

 
SPECIAL RECRUITMENT DRIVE FOR SC/ST/PWD - BACKLOG VACANCIES 

 
Uranium Corporation of India Limited (UCIL), a Public Sector Enterprise under the administrative 
control of the Department of Atomic Energy invites applications from suitable candidates for the post 
mentioned below :  
 

Sl. 
No. 

Name of the 
Post 

Age as on 
30.06.2014 Essential Qualification 

Suitability 
for 

persons 
with 

disability 
(PWD) 

No. of Post/ 
Category  

01 
Operational 

Trainee 
(Welder) 

35 years 

Pass in Matric/SSLC plus National 
Trade Certificate in the Trade of 
Welder with not less than 55% 
marks (aggregate). 01(One) year 
Trade Apprenticeship training in 
any industry and passed in NAC 
examination conducted by 
National Council for Vocational 
Training in Welder Trade (NCVT).  

OL/HH 01 
(ST) 

02 Operational 
Trainee (Elect.) 35 years 

Pass in Matric/SSLC plus National 
Trade Certificate in the Trade of 
Electrician with not less than 55% 
marks (aggregate). 01(One) year 
Trade Apprenticeship training in 
any industry and passed in NAC 
examination conducted by 
National Council for Vocational 
Training in Electrician Trade 
(NCVT). 

OL/VH/ 
LV/HH 

02 
SC-01 

SC(VH/LV)-
01 
 

03 

Operational 
Trainee 

(Laboratory  
Assistant) 

35 years 
Matriculation plus NCVT (03 years) 
in the trade of Laboratory Assistant 
with 55% marks. 

OA /OL/  
BL/HH 

01 
(SC) 

04 

Graduate 
Operational 

Trainee 
(Chemical) 

35 years 

B.Sc.(Physics, Chemistry & Maths) 
– 03 years course with minimum 
55% marks (aggregate). Candidates 
with adequate knowledge of 
computer will be preferred. 

VH/LH 01 
ST(VH/LV) 

 
Contd……2/- 
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 OL – One Leg   HH – Hearing Handicap LV – Low Vision 
 OA – One Arm  BL – Both Leg   VH – Visually Handicap 

 
Relaxation in age to Physically challenged persons  :   

 

15 years for SC/ST candidates for the vacancies reserved for this category as per Clause 21(i) of 

Memo No.36035/3/2004-Estt.(Res.) dated 29.12.2005. 

 

PWD(Person with disability) have to submit certificate issued by Competent Authority as per format 

available in the website . 
 
Pay & Allowances  : 
 
On successful completion of training period as mentioned below and satisfactory performance, the 
trainee may be considered for absorption in the service as follows subject to vacancy. 

 

Name of the Post 
Period of Training & Total 

monthly emoluments/stipend 
during training 

Post & Scale of Pay upon 
absorption in service subject to 

vacancy 

Operational Trainee 
(Welder/Elect./ 

Laboratory Assistant) 

01(One) year training. Consolidated 
monthly stipend : Rs.17879/- per 
month (BP-Rs.9490/- + DA-
Rs.8389/-).  

Helper-C (Welder/Electrician/ 
Laboratory Assistant) in the scale of 
pay of Rs.9490-3%-14800/- plus 
allowances as applicable for the 
post. 

Name of the Post 
Period of Training & Total 

monthly emoluments/stipend 
during training 

Post & Scale of Pay upon 
absorption in service subject to 

vacancy 

Graduate Operational 
Trainee (Chemical)  

02(Two) years training. Consolidated 
monthly stipend : During Ist year of 
training – Rs.21685/- per month  
(BP-Rs.11510/- + DA – Rs.10175/-). 
During 2nd year of training – 
Rs.11855/- plus DA as prevalent 
during 2nd year. 

Assistant Foreman(Chemical) in the 
scale of pay of Rs.11510-3%-
17930/- plus allowances as 
applicable for the post. 

 
 
Service Agreement Bond  :  Selected candidates  will have to execute a bond of surety to the company 
on a Non Judicial Stamp paper of Rs.20/-(Rupees Twenty only) to serve the company for a period of 
03(Three) years against the post at Sl.No.01, 02 & 03 and 04(Four) years against the post at Sl.No.04 
after successful completion of training period (if absorbed by the Corporation). 
 
Medical Examination  :  Before joining service, the shortlisted candidate will have to undergo initial 
medical examination and subject to be found fit by the Company’s Medical Officer as per the Medical 
Attendance Rules of the company.  
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Other Terms and Conditions  :  Trainees not absorbed by the Corporation will be given a certificate 
after successful completion of training without any obligation on the part of the company for future 
employment. Selection of the candidates will be through Written Test/Trade Test & Interview at the 
discretion of the Company.  

 
General  :   Typed application giving full details of age, qualification, experience, telephone number, e-
mail id, present and permanent address of the applicant such as Village, Post Office, Police Station, 
District and Pin Code of the post office, caste certificate issued by competent authority, a recent 
passport size colour photograph and name of 02(Two) referees(non-relative) alongwith their contact 
details and address, attested copies of certificates and testimonials should reach the office of 
Dy.General Manager(Personnel)-IRs., Uranium Corporation of India Limited, PO : Jaduguda Mines, 
Dist : East Singhbhum, Jharkhand – 832 102  by speed post/courier within 30(Thirty) days from the 
date of publication of this advertisement in widely circulated local newspaper. Candidates employed in 
Government/Semi Government/PSU should route their application through Proper Channel. 
Canvassing in any form will disqualify the candidate for the post applied for. Candidates should 
superscribe the advertisement number and name of the post on the top of the envelope. 
 
 
Note  :- 
 
1. Management reserves the right to increase/decrease the number of posts notified depending upon 

the circumstances. Minimum marks/percentage wherever prescribed may be increased/decreased 
depending upon the response of the advertisement. 

 
2. Candidates must possess required qualification as on 30.06.2014. 
 
3. Mere fulfillment of eligibility criteria/norms does not entitle a candidate to be called for 

Test/Interview. Management reserves the right to reject the application without assigning any reason 
and to raise standard of specifications to restrict the number of candidates to be called for 
Test/Interview. The recruitment process can be cancelled/suspended/ restricted/enlarged/modified 
without assigning any reasons. The decision of the Management will be final and no appeal will be 
entertained. 

 
4. The eligible candidates called for Written Test/Trade Test/Interview will be paid sleeper class Rail 

Fare for the journey by the shortest route from the nearest place of his mailing address to Jaduguda 
Mines and back or from place from which he actually undertakes the journey and back whichever is 
less subject to submitting a true copy of the rail ticket for the fare paid by him for his onward 
journey . 

 
5. UCIL shall not be responsible for any postal delay/loss in transit in submission of documents within 

specified time. Applications received after the due date will neither be entertained nor returned. No 
correspondence shall be entertained from the candidates who have not been shortlisted/selected.  
 

6. The application is liable for rejection at any stage of recruitment process in case of 
suppression/furnishing of false information, without enclosing necessary documents, unsigned or 
incomplete application and/or application received after closing date for receipt by post. 

 
7. Last date for submission of application : 25/07/2014.  

 

 



 
NAME AND ADDRESS OF THE INSTITUTE/HOSPITAL 

ANNEXURE 
 
Certificate No…………………….     Date : …………………… 
 

DISABILITY CERTIFICATE 
 
 
 
 
 
 
 
 
 

This is to certified that Shri/Smt./Kum…………………………………………son/wife/daughter of 
Shri ……………………………………………age ……………………..Sex ………………………………. 
Identification mark(c) ………………………………………..is suffering from permanent disability of 
following category. 
 
A. Locomotor or cerebral palsy : 
 
(i) BL – Both legs affected but not arms. 
(ii) BA – Both arms affected 
 (a) Impaired reach 
 (b) Weakness or grip 
(iii) BLA – Both legs and both arms affected 
(iv) OL – One leg affected (right or left) 

(a) Impaired reach 
 (b) Weakness or grip 
 (c) Ataxic 
(v) OA – One arm affected 

(a) Impaired reach 
 (b) Weakness or grip 
 (c) Ataxic 
(vi) BH – Stiff back and hips (cannot sit or stand) 
(vii) MW – Muscular weakness and limited physical endurance 
 
B. Blindness or Low Vision : 
 (i) B – Blind 
 (ii) PB – Partially Blind 
 
C. Hearing impairment : 
 (i) D – Deaf  
 (ii) PD – Partially Deaf 

(Delete the category whichever is not applicable) 
 

2. This condition is progressive/non-progressive/likely to improve/not likely to improve. 
Re-assessment of this case is not recommended/is recommended after a period of 
………….. years ……………….months.* 

 
3. Percentage of disability in his/her case is ………………percent. 
 

 

Recent  photograph of 
the candidate 
showing the disability 
duly attested by the 
chairperson of the 
Medical Board 
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4. Sh./Smt./Kum………………………………….meets the following physical requirements for 

discharge of his/her duties : 
 
(i) F – can perform work by manipulating with fingers   Yes/No 
(ii) PP – can perform work by pulling and pushing   Yes/No 
(iii) L – can perform work by lifting     Yes/No 
(iv) KC – can perform work by kneeling and crouching   Yes/No 
(v) B – can perform work by bending     Yes/No 
(vi) S – can perform work by sitting     Yes/No 
(vii) ST – can perform work by standing     Yes/No 
(viii) W – can perform work by walking     Yes/No 
(ix) SE – can perform work by seeing     Yes/No 
(x) H – can perform work by hearing/speaking    Yes/No 
(xi) RW – can perform work by reading and writing   Yes/No 
 
 
 
 
 
( Dr………………………..)  ( Dr…………………….)      ( Dr……………………) 
Member Member Chairperson 
Medical Board Medical Board Medical Board 
 
 
 
 

 
Countersigned by the  
Medical superintendent/ 
CMO/Head of Hospital 
(with seal) 
 

*  Strike out which is not applicable   
 

 

 

 


