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The SSB procedure consists of two stage
Selection process-stage I and stage II. Only
those candidates who clear the stage I are
permitted to appear for stage II. The details
are :-
(a) Stage I comprises of Officer
Intelligence Rating (OIR) tests are Picture
Perception *Description Test (PP&DT). The
candidates will be shortlisted based on com-
bination of performance in QIR Test and PP
and DT.
(b) Stage II Comprises of Interview,
Group Testing Officer Tasks, Psychology
Tests and the Conference. These tests are
conducted over 4 days. The details of these
tests are given on the website www.joinindi-
anarmy.nic.in
The personality of a candidate is assessed by
three different assessors viz. the Interviewing
Officer (IO), Group Testing Officer (GTO)
and the Psychologist. There are no separate
weightage for each test. The mks are allotted
by assessors only after taking into considera-
tion the performance of the candidate holisti-
cally in all the test. In addition, marks for
Conference are also allotted based on the ini-
tial performance of the Candidate in the three
techniques and decision of the Board. All
these have equal weightage.
The various tests of IO, GTO and Psych are
designed to bring out the presence/absence of
Officer Like Qualities and their trainability in
a candidate. Accordingly candidates are
Recommended or Not Recommended at the
SSB"
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davp 55104/14/0015/1415 EN 12/98

Recruitment in Group ‘C’ Posts (Un-Reserved)
at Selection Center East, Allahabad

1. Applications are invited from Indian male / female candidates for recruitment in the follow-
ing group C posts:- 

Ser. Designation Total Vacancy reserved/unreserved Remarks
No. Vacancy for applicant

(a) Stenographer Grade II 01 Gen (Un reserved)

(b) Room Orderly 01 Gen (Un reserved)

01 Gen (Un reserved) 

(c) Cook 01 Gen (Un reserved) Only for man

2. The following are the terms and the con-
ditions:-

For Ser No. (a) Stenographer Gde II
(i) Educational qualification – 12th pass
(Intermediate). (ii) English typing speed –
Minimum 30 words per minute. (iii) Basic
knowledge of computer to include functional
use of MS Office word document, MS Office
excel, MS Office PowerPoint. (iv) Shorthand in
either Hindi or English – Minimum 80 words
per minute. (v) Age limit   - 18 to 25 years.  The
candidate should be 18 years of age and will
not be  older than 25 years as on last date of
receipt of application. (vi) Pay scale – 5200-
20200+2400.
For Ser No. (b) : (i) Educational qualification –
10th pass (Matriculation). (ii) Age limit - 18 to
25 Yrs.  The candidate should be 18 years of
age and will not be older than 25 years as on
last date of receipt of application. (iii) Pay
scale - 5200-20200+1800.

For Ser No. (c) : (i)Educational qualification
– 10th pass (Matriculation) or equivalent from
recognized Board/ University with six month
experience  in the trade. (ii) Age limit   - 18 to
25 Yrs.  The candidate should be 18 years of
age and will not be older than 25 years as on
last date of receipt of application. (iii) The can-
didate should be qualified in preparation of
basic Indian, Continental and Chinese dishes.
(iii) Pay scale – 5200-20200+1900.

General Instructions for the Candidates

3. Application as per the format given in
this advertisement should be accompa-
nied with attested copies of certificates
of date of birth / educational qualification.
Original certificates will be produced at
the time of interview alongwith 04 (four)
passport size photographs.

4. Applications found incomplete, incorrect,
without signatures, ineligible and
received after due date will be rejected
on the spot without any reasons/ notice
and no correspondence will be enter-
tained in this regard.  The decision of
appointing authority will be final and no
(NO) appeal will be entertained.

5. No TA / DA is admissible. Candidates will
have to make their own arrangement for
stay for two to three days during the tests
/ interview.

6. Organisation will not be responsible to
pay any compensation in case of
injury/death of a candidate during
tests/interview.

7. Post is permanent, subject to individual com-
pleting two years probation successfully.

8. Date, time and venue of tests and inter-
view will be intimated separately by this
Centre to the shortlisted candidates after
scrutiny of applications.

9. Candidates will enclose a self addressed
envelope affixed with Rs 25/- stamp for
issuing call letters to shortlisted candi-
dates.  

10. After Selection of individual, he will be
serving  two years as a direct recruit.

11. Rejection. A candidate is allowed to
apply for only one group C post.  More
than one application submitted by a can-
didate will result in rejection of his/her
applications.

12. Last date for receipt of application: with-
in 21 days from the date of publication
of this advertisement i.e ____________.

13 Call letter for interview / test will be sent
to shortlisted candidates after scrutiny of
applications.

PROFORMA
Application form for the post of Room Orderly
group `C’ (Un-reserved) at Selection Centre
East, Allahabad
1. Name in full (in block letter) :____ 
2. Father’s name (in block letter) :___
3. Sex :  Male            Female 
4. Address :-
(a) Permanent address (phone / 
mobile number, if any)______
(b) Correspondence address : ____

5. Date of birth : ____________
6. Educational qualification : _______
7. Percentage of marks obtained in 10th class:
__________
08. Typing speed : _______________

(For stenographer)
09. Short hand speed : ______________

(For stenographer)
10. Percentage of Marks obtained in 12th

Class ______
11. Percentage of marks obtained from

Industrial Training Institute _________
12. Category (General / SC / ST / OBC) ___
13. Unreserved / reserved: ____________
14. Nationality: _________________
Declaration :-
(a) I hereby declare that all the statement
made in this application are true, complete
and correct to the best of my knowledge and
belief.  In the event of any information being
found false/ incorrect being detected before or
after the test/interview, my candidature will
stand automatically cancelled.
(b) I am willing to serve anywhere in India.
(c) I accept the terms & conditions of appointment.
Dated:
EN 12/28 (Signature of candidate)

Affix
recent

PP size
photo
duly

attested
by

Gazetted
officer

Prasar Bharati 
(India's Public Sector Broadcaster)

Prasar Bharati Secretariat 
2nd Floor, PTI Building, Sansad Marg, New Delhi

No. A-10/105/2014-PPC
Sub- Filling up the post of Director (Administration) on deputation basis in Prasar Bharati.
Applications are invited for filling up of the vacant posts of Director (Administration) on deputation basis
in Prasar Bharati for a period of three years or until further orders whichever is earlier, from eligible can-
didates working in Central Government/State Government/PSU/ Autonomous bodies.
2. The details of qualification and experience required for the post are given at Annexure -I. The offi-
cers selected for appointment on deputation may either retain their grade pay in the scale applicable to
them plus deputation allowances as admissible in their parent cadre, or draw their pay in the appropri-
ate grade indicated against the post. The period and terms of deputation will be governed by standard
terms of deputation as prescribed by Government of India from time to time. Prasar Bharati is looking
for minimum of 3 years deputation period.
3. Applications in the prescribed proforma (Annexure-II) of eligible officials working on regular basis and
who have completed their period of probation should be forwarded to the Deputy Director (Personnel),.
Prasar Bharati Secretariat, PTI Building, Sansad Marg, New Delhi -110001 within 30 days from the
date of publication of the advertisement in the Employment News. All applications should reach the
Prasar Bharati through proper channel only.
4. While forwarding the application, the following documents may also be sent along with the application:
(i) A certificate to the effect that the concerned forwarding/parent department/Ministry has "No Objection
to the appointment of the applicant to the post applied for in the Prasar Bharati., (ii) Attested copies of
the ACRs for the past five years., (iii) A certificate about the integrity of the officers recommended for
appointment on deputation., (iv) Vigilance Clearance in respect of the applicant, duly signed by the offi-
cer of the appropriate status., (v) Details of penalties imposed, if any, during the last 10 years.
5. The post is exempted from rule of immediate absorption. Annexure -I

S. Name and Qualification & Experience
No. scale of post

1. Director 1 Officers under Central Government/PSU/Autonomous body:
(Administration) (i) Holding analogous posts on regular basis; or 
PB-3, (ii) With 5 years regular service in the scale of PB-3, Rs. 15,600 -
Rs. 15,600- 39,100/-; Grade Pay   Rs. 6600/-
39,100/- Grade 2 Having experience in Administration, Establishment and Accounts 
Pay Rs. 76,00/- matters. -

3. Should not have crossed the age of 55 years on the closing date of 
the receipt of the  application.

Note: The period of deputation including the period of deputation in another ex-cadre post held imme-
diately preceding this appointment shall ordinarily not exceed 5 years. Annexure-II

BIO-DATA PROFORMA
Name of the post applied for along with Advertisement No. & Date:
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government rules.:
4. Educational Qualifications :
5. Whether qualifications required for the post are satisfied. (If any qualification has been treated as
equivalent to the one prescribed in the Rules, state the authority for the same)
Qualification/ Experience required Qualification / Experience possessed by the officer
6. Please state clearly whether in the light of entries made by you above, you meet the requirement of
the post :
7. Details of Employment, in chronological order. Enclose a separate sheet.
Office/Institution/ Post From To Scale of Pay   Nature of duties
Organizaton held and basic pay

8. Nature of present employment i.e., ad-hoc or temporary or permanent:
9. In case the present employment is held on deputation /contract basis, please state :
(a) The date of initial appointment :, (b) Period of appointment on deputation/contract :, (c) Name of the
parent office/organisation to which you belong :
10.  Additional details regarding present employment. Please state whether working under :-
(a)  Central Government :, (b)  State Government :, (c)  Autonomous Organization :, (d)  Government
Undertakings :, (e)  Universities :
11.  Are you in the revised scale of pay? If yes, give the  date from which the revision took place and
also indicate  the pre revised scale:
12.  Total emoluments per month now drawn : 
13.  Additional  information,  if  any, which you would like to mentioned in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient.  
14.  Whether belongs to SC/ST/OBC       
15.  Remarks, if any                                                       
Date:                                           Name & Signature of the applicant
Place:                                          Address for correspondence

Telephone/Mobile Number
Email:
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