GOVERNMENT OF INDIA
BHABHA ATOMIC RESEARCH CENTRE

Advertisement No. 01/2013 (R-1V)

BARC strives to have a workforce which reflects gender balance
and women candidates are encouraged to apply

Last Date for receipt of online Application: 10/06/2013

BHABHA ATOMIC RESEARCH CENTRE (BARC) invites application for the following Group ‘A’

Gazetted posts:

Category: 1
Name of the Post

Number of Posts

Qualification &
Experience

Nature of Work

Category: 11
Name of the Post

Number of post

Qualification

Experience desirable

References

Nature of Work

Category: II1

Name of the Post
Number of post

Qualification

Experience desirable

Technical Officer/E
One (01)

M.Sc. in Horticulture with specialisation in floriculture and landscaping with
>60% marks with 9 years or more experience in Floriculture and
landscaping/ornamental gardening.

Designing, developing and maintaining landscape gardens, afforestation,
floriculture.

Scientific Officer/D
One (01)

Ph.D Physics (Doctoral work should be related to extensive usage of X-rays
at a high energy synchrotron beam line) with MSc Physics with > 60% marks
from a recognized university.

At least one year experience on a synchrotron with the capability of
independent operation and maintenance of a (preferably EDXRD) beam line.

One reference from the Institute where experience on working on a
synchrotron based x-ray diffraction beam line was obtained and another one
from the institute where post doctoral work was carried out.

To maintain EDXRD beamline and carry out experimental research
employing X-ray diffraction beamline at Indus-2 synchrotron, RRCAT,
Indore.

Scientific Officer/D
One (01)

Ph.D in the area of thin film science and technology from reputed
University/Institute with publications in reputed academic peer reviewed
international journals with MSc Physics with > 60% marks from a recognized
university.

Experience in any of the following areas

e Physical Vapour Deposition (PVD) and characterization techniques
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Nature of work

Category: IV

Name of the Post
Number of Posts

Qualification

Experience desirable

Nature of Work

Category: V
Name of the Post

Number of Posts
Discipline Code

Qualification
Experience

with hands on experience.
e Multilayer thin film physics or device design

Experience in R&D activities related to the work profile and knowledge of
computational methods will be highly desirable.

i) Research and Development (R&D) activities at BARC, in
developing multilayer thin film and photonic devices for Laser, X-
ray and neutron physics based applications.

ii) Dealing with various PVD (Electron Beam and Magnetron
sputtering systems) and thin film characterization equipments (AFM,
STM, GIXR, Ellipsometry, Spectrophotometry etc) with operational
and data analysis responsibilities.

iii) Numerical Design and analysis of multilayer thin film devices for
laser, synchrotron and neutron physics based applications.

Scientific Officer/D
One (01)

Ph.D in the area of Applied optics or photonics or optical Engineering from
reputed University/Institute with publications in reputed academic peer
reviewed international journals with MSc Physics with > 60% marks from a
recognized university.

Experience in any of the following areas:

¢ Holography and/or Interferometry
e Optical Design, Fibre optics and optical Meteorology

Hands-on experience in the areas of Optical Instrumentation and Techniques
and computational methods will be highly desirable.

e Research and Development (R&D) activity at BARC, Vizag in
developing  precision refractive and  diffractive  optical
elements/components, Aspheric optics, Photonics devices and optical
instruments.

e Dealing with various optical instruments, lasers, interferometers,
equipment for testing/characterizing optical components.

e Numerical optical design, simulation, analysis of optical
components, instruments, elements, devices and subsystems

e Development of Photonic and Grating-wave-guide based optical
devices.

Technical Officer/D

Chemical-10, Electrical — 01, Electronics-05, Instrumentation—05,
Mechanical-05

Chemical (C) / Electrical (EE) / Electronics (EL) / Instrumentation(IN) /
Mechanical (M)

B.E./B.Tech. in Chemical, Electrical, Electronics, Instrumentation and
Mechanical disciplines with >60% marks from a recognized University with
4 years experience.

Work experience should be in the area of plant operation and maintenance of
chemical/petrochemical plants or thermal power stations or related
facilities/plants.



Nature of Work

Category : VI
Name of the Post
Number of Posts

Qualification and
Experience

Nature of Work

Category : VII
Name of the Post
Number of Posts

Qualification
Experience

Nature of Work

Category: VIII
Name of the Post
Number of Posts

Qualification

Experience desirable

Nature of Work

Operation and maintenance in nuclear recycle facilities. The work will
involve shift duty.

NOTE: Candidates with M.E/M.Tech. in Chemical, Electrical, Electronics,
Instrumentation and Mechanical disciplines with >60% marks from a
recognized University with 2 years experience will be considered for
appointment as Scientific Officer/D.

Technical Officer/D
One (01)

M.Sc. in Botany with >60% marks with 4 years or more experience in
ecological restoration/ landscaping/ornamental gardening. Experience in bio-
diversity conservation will be desirable.

Designing, developing and maintaining landscape gardens, afforestation,
floriculture, herbarium preferred.

Technical Officer/C
One (01) OBC

B.Sc. in Maths/Physics/Chemistry with >60% marks and a Bachelor’s degree
in Journalism with >60% marks from a recognised University with 5 years
working experience in a reputed Scientific Publishing House or an R&D
Institution. Should have good command over both spoken and written
English as well as basic knowledge of publishing principles both in hardcopy
and electronic formats; familiarity with Desk Top Publishing and publishing
software.  Should also possess a proven track record of working effectively
in a team environment and meeting publication deadlines and fine
networking skills.

Expected to write, edit and proof read Scientific and Technical information in
the field of nuclear science and engineering. Responsible for all aspects of
pre-publication work and co-ordinate with all printing related activities.

Technical Officer/C
One (01) ST

B.E./B.Tech. in Information Technology from a recognised University with
> 60% marks with programming skills and knowledge in the areas of ;

(a) RDBMS like MySQL, PostgreSQL and MSSQL etc.

(b) Programming language like PHP, JSP, ASP, TUML, CSS, AJAX,
JQuery, XML and XHTML etc.

(c) Web 2.0, rich text website design and Open Source packages
customization etc.

(d) Enterprise Windows and RedHat/Scientific Linux Environment

(e) Digital object archival and management.

Two years experience in programme coding, testing and deployment using
above skills and programming languages. Able to work efficiently in a team
environment and meet deadlines for web development and digital archival
processing.

Responsible for designing websites using recent technologies and have to
handle all the work related to multimedia archival activity.



Sr.No. Name of Post Pay Band + Grade Pay Total Age Limit as on
Emoluments 10/06/2013
including
HRA/TA as per
A-I Class city
rates
1. Technical Officer/E *15600-39100 + 7600 *65000)/- <45 years
2. Scientific Officer/ *15600-39100 + 6600 *54000/- <40 years
Technical Officer/D
3. Technical OfﬁCCI'/C \15600—39100 + 5400 \48000/- <38 years for OBC
<40 years for ST
GENERAL CONDITIONS:

1.(a)
(b)

(©)

(d)

8(a)

Applications will be accepted on-line only.

For details regarding on-line application please log in to website www.barcrecruit.gov.in

The candidates may download a copy of the application and admit card and submit the same along
with the attested copies of all relevant documents in support of date of birth, educational
qualification, caste, experience only at the time of interview. Candidates who report for the
interview without any of the supporting documents will not be allowed to appear before the
interview committee.

The facility of online application will be opened on 18/05/2013 and closed on 10/06/2013.

In case response to any post is more, screening will be restricted to those with higher percentage of
marks and more experience or a screening test of the eligible candidates will be conducted in order
to shortlist the candidates to be called for the interview.

Candidates will be called for technical interview based on their academic and professional
qualifications and experience in the relevant field. Final selection will be based on the
performance in the interview.

Selected candidates, on their appointment, will be governed by the New Contributory Pension
Scheme.

Reservation as per rules will be applicable.

Selected candidates are also liable to be posted to any of the Units of BARC located in India or to
a part of India in the Constituent Units of Department of Atomic Energy.

The candidates called for interview from outstation will be paid to and fro rail fare by SECOND
CLASS/ SLEEPER or actual fare whichever is less.

Age limit is relaxable by 5 years for SC/ST/physically challenged candidates / regular Government
servants working in posts which are in the same line and 3 years for OBC candidates not belonging
to creamy layer. SC/ST/OBC certificate should be as per the prescribed format, for employment in
Government of India.

The crucial date for determining the age limit shall be the closing date for the receipt of the
applications from candidates in India (other than those in Andaman and Nicobar Islands &
Lakshadweep).



9 (a)

10.
11.

12.

13

14

15.

16.

Relaxation in the upper age limit of 5 years shall be admissible to all persons who had ordinarily
been domiciled in Kashmir division of the state of Jammu & Kashmir during the period from the
1* day of January 1980 to 31* day of December, 1989 provided that the relaxation in the upper age
limit for appearing at any examination shall be subject to the maximum number of chances
permissible under the relevant rules.

Certificate regarding proof of residence — any person intending to avail of this relaxation of age
limit admissible under rule 3 shall submit a certificate from:

a) the Dist. Magistrate in the Kashmir division within whose jurisdiction he had ordinarily
resided; or

b) any other authority designated in this behalf by the Government of Jammu & Kashmir to
the effect that he had ordinarily been domiciled in the Kashmir division of the state of
Jammu & Kashmir during the period from the 1% day of January, 1980 to the 31* day of
December, 1989.

Relaxation in the upper age limit of 5 years shall be admissible to children/family members of
those who died in the 1984 riots.

BARC reserves the right to reject or accept the candidature of any applicant at any stage.

BARC reserves the right to cancel/restrict/enlarge/modify/alter the recruitment process, if need
arises, without issuing any further notice or assigning any reason therefore.

The vacancies shown above are provisional and subject to variation. The filling up of vacancies
indicated in the advertisement is also subject to the approval of Competent Authority and may not
be filled up if decided otherwise in terms of the orders issued by Govt. of India from time to time.
In addition to the vacancies indicated in this advertisement, the future vacancies and also vacancies
in other units of DAE, which may arise after formation of the panel, will also be filled from the
waitlist panel prepared from this advertisement till the validity period of the panel.

The nature of duties performed by the above categories involves working in round the clock shift
duties in operational plants and areas.

Candidates may ensure that they fill in the correct information. Candidates who furnish false
information will be disqualified for screening test/interview.

A non-refundable application processing fee of 250/- (Rupees Two hundred fifty only) is

chargeable from applicants. Candidates belonging to SC/ST, dependents of defence service
personnel killed in action, persons with physical disability and women candidates are exempted
from payment of this fee. Persons with physical disability should produce necessary certificate
from Govt. Hospital/Medical Board in support of their claim.

For payment of the application fee, the candidate may download the three fold challan from the
website : www.barcrecruit.gov.in and make the payment in any branch of the State Bank of India.
After making payment in the bank, the portion of Institution copy should be produced along with
the application form at the time of interview.

Persons working in the Central/State Government/Public Sector Undertakings should submit a
‘NO OBJECTION CERTIFICATE” from the employer at the time of interview.

WARNING: Applications which are not in conformity with the requirements will be rejected. No

correspondence will be entertained with the candidates not selected for written
test/interview/appointment.

Records of the candidates not selected will not be preserved beyond 6 months from the date of
publication of select list.

CANVASSING IN ANY FORM SHALL BE A DISQUALIFICATION



CHECK LIST FOR THE CANDIATES

(To be attached to the application and submitted at the time of screening test/interview)

Print out of the application

Date of Birth (Certificate)

SC/ST/OBC/PH Certificate (if applicable)

NOC (if applicable)

Educational Qualifications (Certificates & mark sheets)

Experience Certificate

N o ok~ w D oe

ODdodogn

Institute’s copy of the challan

Date: Signature:
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