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GOVERNMENT OF INDIA
BHABHA ATOMIC RESEARCH CENTRE
PERSONNEL DIVISION

ADVERTISEMENT No. 01/2013(R-Il)

“GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND
WOMEN CANDIDATES ARE ENCOURAGED TO APPLY”

APPLICATIONS ARE INVITED FOR THE FOLLOWING GROUP ‘C’ POSTS IN BARC & OTHER CONSTITUENT UNITS OF DAE

No. of Vacancies

Post Whether PH category can Educational /

Post Name i
Code apply Technical
SC | ST |OBC | UR | Total HH OH VH Qualification

(PD) | (OL) | (0A) |(PB)

HSC (10 +2)+ 2
years Diploma in
Pharmacy

+ 3 months training
DR/01| Pharmacist ‘B’ 00 | 02 01 00 03 Yes Yes No No | in Pharmacy +
Registration as a
Pharmacist with
Central or State
Pharmacy Council.

Work Assistant

A 14 15 84 77 190 | Yes Yes Yes Yes

DR/02
Tenth Pass/SSC

Hospital Work

Assistant ‘A’ 1 1 4 6 12 No No No No

DR/03

The date of registration as Pharmacist with Central or State Pharmacy Council should be on or before
the closing date of on-line submission of application (for DR/01).

Legend : PH - Physically Handicapped, HH — Hearing Handicapped, PD — Partially Deaf, OH — Orthopaedically
Handicapped, OL — One Leg Affected, OA — One Arm Affected, VH — Visually Handicapped,
PB — Partially Blind

Physical deformity should not be less than 40 percentage.
“Hearing Handicapped or Impairment” means loss of 60 decibels or more in the better ear in the
conversational range of frequencies.

GENERAL CONDITIONS :

(I) SUBMISSION OF ON-LINE APPLICATIONS:

(i) Applications will be accepted On-Line only and copy of the application need not be sent by post.

(ii) On-line application and other details are available at BARC website www.barcrecruit.gov.in

(iii) The candidates may download a copy of the Application and Admit Card and submit the same only at the
time of Written Test / Trade Test / Interview. Attested copies of all relevant documents as mentioned in the
Advertisement may also be enclosed with the application. Those who could not upload photograph and
signature in the on-line application may affix passport size photograph on both application and admit card
duly attested by any Gazetted Officer.

(iv) The facility of on-line application will be opened on 02/02/2013 and closed on 23/02/2013.

(I) AGE LIMIT AS ON 23/02/2013

Post Code DR/01 : 18 years minimum and 25 years maximum.
Post Code DR/02 & DR/03 : 18 years minimum and 27 years maximum.

(a) Relaxation in upper age limit upto a maximum of five years for SC/ST candidates and three years for OBC
candidates.

(b) Relaxation in upper age limit for PH candidates : UR-10 years, SC/ST-15 years and OBC-13 years.




(c) Relaxation in the upper age limit of 5 years shall be admissible to all persons who had ordinarily been
domiciled in Kashmir Division of the state of Jammu & Kashmir during the period from the 1% day of
January 1980 to 31% day of December, 1989 provided that the relaxation in the upper age limit for
appearing at any examination shall be subject to the maximum number of chances permissible under the
relevant rules. Any person intending to avail of this relaxation of age limit shall submit a certificate from :

(i) The District Magistrate in the Kashmir Division within those jurisdiction he/she had ordinarily
resided ; or
(i) Any other authority designated in this behalf by the Government of Jammu & Kashmir to the effect

that he/she had ordinarily been domiciled in the Kashmir Division of the State of Jammu &
Kashmir during the period from the 1% day of January 1980 to the 31 day of December 1989.

(d) Relaxation in the upper age limit of 5 years shall be admissible to children / family members of those who
died in the 1984 riots.

(e) For departmental candidates with 3 years continuous service in the same line or allied cadre, upper
age limit will be 40 years for general candidates, 43 years for OBC candidates, 45 years for SC/ST
candidates.

(f) Age relaxation to ex-servicemen will be as per Government Orders.

Note: Only date of birth indicated in School Leaving Certificate or equivalent certificate will be accepted. No
subsequent request for change shall be granted. The crucial date for determining the age limit shall be
the closing date for receipt of applications from candidates.

In case the response is high, this Research Centre reserves the right to restrict the number of
candidates to be called for written test / trade test / interview by conducting a screening test of the
eligible candidates. The decision of the Research Centre will be final and binding.

(1) NATURE OF DUTIES :

Post Code : DR/01 (Pharmacist ‘B’)

Dispensing medicine to patients as per doctors prescription and explain dosage etc., providing medicines to
indoor units of the hospital as per indents raised, inspection of medicines received in the stores, raising indents
to procure medicines from the hospital stores, data entry of medicines and stock keeping in both manual and
on-line, raising indents regarding other requirements of the pharmacy e.g. furniture, equipments etc.

Post Code : DR/02 (Work Assistant ‘A’)

(a) Cosmetic maintenance of laboratories / office buildings including toilets / cleaning and decontamination of
plants / machinery / assistance in plants / workshops / stores and other utility areas. The duties may also
require working on round the clock shifts.

(b) Developing of gardens by digging soil and planting of different plants; maintenance of gardens /
propagating plants and flower arrangements. Agricultural operations / harvesting / seed sorting / packing /
pesticides and fertilizer treatment, bird watch, etc.

(c) Miscellaneous office work etc.

Post Code : DR/03 (Hospital Work Assistant ‘A’)

Keeping hospital wards or dispensaries in hygienic condition. Helping the patients in sponging, changing,
movement for diagnostic tests / treatment. Taking pathology samples to pathology department. Assisting
nursing staff in bed making, serving food, taking / handing over articles, pantry articles etc. Bringing indents
from Pharmacy, Stores etc.

Overqualified candidates can apply for the post only if they are willing to carry out the duties of
Work Assistant ‘A’ / Hospital Work Assistant ‘A’ as mentioned above.

(IV) SELECTION PROCEDURE AND CRITERIA FOR SELECTION :

Post Code : DR/01 (Pharmacist ‘B’) : Selection will be on the basis of performance in the trade test and
interview.




Post Code: DR/02 & DR/03 (Work Assistant ‘A’ & Hospital Work Assistant ‘A’) :

Selection will be made on the basis of qualifying the written test and interview.

Syllabus for written test :

. Maximum .
Subject Marks Total duration
Objective type (multiple choice) questions 75 1 V2 Hrs.

comprising General English, General

Awareness & Basic Maths

(V) EMOLUMENTS :

Post Corresponding Corresponding Corresponding Total
Pay Bands Grade Pay Pay in Pay Bands | Emoluments
(approx *)
Pharmacist ‘B’ ¥ 5200-20200 ¥ 2800/- ¥ 8560/- ¥ 25699/-
Work Assistant ‘A’ ¥ 5200-20200 ¥ 1800/- ¥ 5200/- T15172/-
Hospital Work Assistant ‘A’ ¥ 5200-20200 ¥ 1800/- ¥ 5200/- 315172/-

* Total emoluments is applicable for Class ‘X’ city. Allowances are as admissible under Central Government rules.

(VI) NOTE :

1. Persons working under the Central / State Government / Public Sector Undertakings should submit a ‘NO

OBJECTION CERTIFICATE’ from their Institute at the time of interview.

2. The vacancies shown above are provisional and subject to variation. The filling up of vacancies indicated in

the advertisement is also subject to the approval of Competent Authority and may not be filled up if decided
otherwise in terms of the orders issued from Government from time to time.

3. The nature of duties to be performed by the above categories involves working in round the clock shift duties,

in operational plants and areas.

4. SC/ST outstation candidates called for written test / trade test / interview which will be held in Mumbai will be

5.

6.

7.

paid to and fro Travelling Allowance of second class railway fare by the shortest route (subject to production
of tickets) as per rules. However, Travelling Allowance is not admissible to those SC/ST candidates who are
already in Central / State Government services, Central / State Government Corporations, Public Sector
Undertakings, Local Government Institutions and Panchayats and the concession availed from Railways, if
any, for undertaking journey for attending written test / trade test / interview.

Candidates may ensure that they fill in the correct information. Candidates who furnish false information will
be disqualified for written test / trade test / interview.

The candidates selected against this advertisement may please note that posting will be at the discretion of
the Competent Authority and subject to the availability of vacancy and are liable to serve in any part of India
and in any constituent units of the Department of Atomic Energy.

Candidates should submit attested single copy of certificates of the following at the time of written
test / trade test / interview:

a) Educational qualifications supported by appropriate mark sheets indicating the subjects offered in the
examinations.

b) Date of birth / Proof of age.

c) SC/ST candidates’ caste certificate should be issued by authorised authority in the prescribed format
and the community should have been included in the Presidential orders in relation to the concerned
state (as per the format given at Annexure - 1).

d) OBC candidates’ caste certificate should be issued by authorised authority in the prescribed format with
non-creamy layer certificate and the caste/community should have been included in the Central lists of
Other Backward Class. The crucial date for determining the OBC non-creamy layer certificate will be




8.

)

the closing date of on-line application (23/02/2013). The OBC candidates should also enclose self

declaration of non-creamy layer status in the format as given in Annexure - 2.

OBC for the purpose of AGE RELAXATION AND RESERVATION will mean “persons of OBC
categories not belonging to the Creamy Layer” as defined in Government of India, Department of
Personnel & Training OM No0.36012/22/93-Estt.(SCT) dated 08.09.93 and modified vide Government of
India, Department of Personnel & Training OM No0.36033/3/2004-Estt.(Res) dated 09.03.2004 (as per
the format given at Annexure - 3).

Disability Certificate from the appropriate authority regarding physical disability [as per the format given
at Annexure - 4] (applicable to persons with disability).

Discharge Certificate from defence service (applicable to Ex-defence personnel only).
Proof of the effect that they have been affected by 1984 riots (if claiming age relaxation).

Certificate regarding domiciled in Kashmir Division from 01.01.1980 to 31.12.1989 (if claiming age
relaxation for Kashmir Division).

Experience certificate, if any.

If candidate wishes to apply for more than one post, separate application should be submitted for
each post.

The candidates are required to produce printout of the on-line application along with the copies of
certificates mentioned at point 7 of Note — VI at the time of written test / trade test / interview.

(Vi)

IMPORTANT REQUIREMENT ABOUT PHYSICAL DISABILITY CERTIFICATE

(i) According to the persons with disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Rules, 1996 notified on 31/12/1996 by the Central Government in exercise of the
powers conferred by sub-section (1) and (2) of Section 73 of the Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995 (1 of 1996), a disability
certificate shall be issued by a Medical Board duly constituted by the Central or a State
Government. The Central / State Government may constitute a Medical Board consisting of at
least three members, out of which, at least, one member shall be a Specialist from the relevant
field.

(i) The certificate would be valid for a period of 5 years for those whose disability is temporary. The
Medical Board shall indicate the period of validity of the certificate where there are chances of
variation in the degree of disability. For those who acquired permanent disability, the validity can
be shown as Permanent. On representation by the applicant, the Medical Board may review its
decision having regard to all the facts and circumstances of the case and pass such orders in the
matter as it thinks fit.

(iii) Persons with visual disability of less than forty percent will not be considered as visually
handicapped persons. One eyed candidates and partially blind candidates who are able to read
the normal question Paper set for all the candidates with or without magnifying glass and who
wish to write/indicate the answer with the help of Magnifying Glass will be allowed to use the
Magnifying Glass in the Examination Hall and will not be entitled to a Scribe. Such candidates
will have to bring their own Magnifying Glass to the Examination Hall.

Note :
Those SC/ST/OBC persons with disabilities selected on their own merit without relaxed standards
alongwith other candidates, will be considered against unreserved vacancies provided the post is
identified for persons with disability of relevant category (as applicable).

WARNING : Applications which are not in conformity with the requirements will be rejected. No correspondence

will be entertained with candidates not selected for written test / trade test / interview / appointment.

Record of the non-selected candidates shall not be preserved beyond 6 months from the date of formation
of Select List.

CANVASSING IN ANY FORM SHALL BE A DISQUALIFICATION




CHECK LIST FOR THE CANDIDATES

(TO BE ATTACHED TO THE APPLICATION AND SUBMITTED
AT THE TIME OF WRITTEN TEST / INTERVIEW)

PUT ‘X’ IN THE BOXES APPLICABLE
Printout of the application

An attested copy of each of the following certificate / mark sheet
is attached

a. Date of Birth / Proof of age
b. Caste Certificate (SC/ST/OBC)

c. Physical Disability Certificate

d. Ex-Servicemen Certificate

e. Educational & professional qualifications
(Mark list / Board / Diploma / Degree / Pharmacy registration)

f. Experience Certificate (if any)

g. Check list attached

o0 oguyoo

Signature of the candidate



